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ABSTRACT
APrRANSCO - lR - Geneml Transfer policy and Guidelines for Engineering, Accounts, o&M
and P&c Services in APIRANSCO for the year 2013 _ 2014 _ Orders I Issued

ORDERT

. . 
After careful consideration, the Transmission Corporation ofA.p. Limited decided to followtie guidelines for Engineering, Accounts, O&M and p&b Services ilnfRaXSCO on GeneralTransfer.Policy for the year 20ll-2014 which *" 

"n"for"J 
f,"."ri-if, u.^a_"**", _ I to IILFurther the following are atso to be followed drrirt;; ;p;;;;i;;iii or ttre saio guiaelinesstated in Annexurcs.

i) The provisions of c.O.Ms.No.6l0, c.A.(SpF_A) Dept, dt.30.12.1985 to bestrictly adhered to and the ratios prescribed ne"aio Ue-_antain"O.
ii) During the ctlrrent year, tansfer of employees who completed 3 yea$ ofservice in the present post shall be given. Tie total tiansfers in any cadre belimited to 20% ofth€ cadre strengtliofthe existing eofrtoyee" ln tte orae. ofthe seniority ofservlce. .

iii) Transfer oders shall be issued on or before 1i.05.2013.

iu) 
*"'r11*ifi,ri,'"1".'"'r,llil.. 

o" issued after rs-05-2013 except on

2) The General Transfers for the current year shall be finalized and issue transter orders byt5.05.2013. The emptoyees rransterred 
-st,alt 

be retieued 
' 
i;;; ;;:;,3 by rhe concemedHoDvcEs(Zones/Telecorn/civil)/sEs(TL,a ssr auri marringi";i;;;;:m** ror relief. ttrnny case the Employee would be deemed to be relieved at tfie 
"rJ # 

"ir?" Ory, f"om lhe dateof the receipt oftbe transfer orders.

ElgL Annexures - I, II & III containing Guidelines.

(BY ORDER AND IN TItt NAIIE OF TRTTNSMISSION CORPORATION OF A.p. L?D.l

T.O.O.(Addl.Secy-Per) Ms No.35 Dated.03.05.2013

^,- . ___HIRALAL SAMARIYA, I.A.S.,
CHAIRMAN AND MANAGING DIRECTOR

)
]
} APIRANSCO
l
)

To
All Chief Engineers
The-CliefCeneml Manager (HRD & Trg)
All FA & CCAS
The Additional Secretary
All Superintending Engineers

Copy to:

n :: :*iT- *.tTasins Direcror/ApTRANSCo/vidyur Soudha,/Hyderabad.rs to roint Managing Direcror/(HRD. corunt..tpc & IT)APTC;NiCd,iiii"o.,ru"a.ps lo Joinr Managing Direcror/fv&S)/ApTRANSCo/Vd,";;;;;:. ", " .,",
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PS to JMD (Distdbution/APTRANsco/^/S,4lyderabad.
PS to Director (Fin. & Rev.)/ APTRANSCOAr'S/Hyderabad.
PA to Director (Grid Operation)/APTRANSCO/VS,4Iyderabad.
PS to Director (Transmission)/APTRANSCO/VS/Hyderabad.
PS to Director (Projects)/APTRANSCO/VS/Hyderabad.
AII PS to Chairman and Managing Direclors of DISCOMS.

The PS to Managing Dircctor/APcENco,^r'S/Hyderabad
The Executive Dircctor(Mechanical)/APTRANSCO/VSflyderabad.
The Executive Director(Planning, RAC & Reforms)/APTRANSCO,A/S,/Hyderabad.

The Executive Director/Gencral/CC/APTRANSCOfy'S,4Iyderabad.
The Chief General Manager (HRD & TRGy APTRANSCO ,^,/S/Hyderabad'

The Additional Secretaxy/APTRANSCOAr'S/Hyderabad.
The CEEA, RE, Opn, & IT/APTRANSCO/VS,4Iyd . With a request to place the TOO in

APTRANSCO website.

All Chief General Managen (HRD)/APEPDCL,APSPDCL,APCPDCL & APNPDCL'

The Joint Secretary/APTRANSCO/CTLtIyderabad.
All Dy.Chief Controller of Accounts/ APTRANSCO'ny'S/Hyderabad'

The Liasion Officer, SC&ST Crievance Cell, Vidyrt Soudh4 Hyderabad'

The Pay Officer/ The Accounts Offi cer/CPR./APTRANSCO'A/SAIvdembad'

The Company Secretary/APTRANSCOfTS/Hyderabad'
The Resident Audit Officer, EBCAJAPTRANSCO^r'S/Hyderabad'

All Deputy Seqetaries.//All Asst.SecretarieVAPTRANSCO^r'S/Hyderabad'
All Sections in P&G Services/APTRANSCOfr'SAlyderabad'
Th" Gen".al S""r"ta.y, APEE Union (RegdNo 1104) Mint Compound' Hyderabad'

if," i""r"tt y C"n".ut, nrsf enptoyeeJUnion (Regd'No 327) MCfyd:fll'
il; e;;;;'s***y, retugunudu vial",t rarmika Sangham (Regd No l245)'MCAlvderabad'

The General Secretary. YSR Vid)'ut Employees Union (RegdNo H-Il6)'.
H.No.84-369/256, Beside Anjaneya Swamy Temple' Swara.; Nagar' tsoraDanoa'

Post : Sananthnagar, I.E., Hyderabad - 500 018

ihe General Secltary, APSEB Assistant Engineers Association' (Regd No l185 of 1977)'

New Paloncha, Khammam District-so7 I I 5 '

Th" S*;;;;;;;, AISEB r'ngin"ets Associalion, (Regd-No 874i75)' H No 6-3-663'

Somajigud4 HYderabad.

rfr" c"*iJi"Zt"tu.y, AP Power Diploma Engineers Association' (Regd'No'B-473)

H.No 5-9-22155, Adarshanagar' Hyderabad'

the Secretary Genera, A.P.Power Engineers Association (Regd'No'27912009)'

$ia"ci;il., dp.iajdoot Hotel, T"elephone Bhavan Road' Lakdi-ka-pool' Hvdenbad-500 004

ilC;;G.i,;ty, indhra Rashtra Power Emplovees union' (Regd No G-445)'

H.No.l-8-565/5, RTC 'X' Road, Hvd-20'

The General Secretary, APSEB Accounis dfficers Association' (R No CJyVS/Hyd'

The General Secretary, Junior Accounts Offlcers Association (R'No'880)' VS' Hyderabad'

il; s;;;;*y 6;;1, apsls pac s""t"tutiat Emplovees Association' (Regd No 54/69)'

,qpcirjCf6"tp"*" omce, e-r-soppp:securitv i'rinting Press' lVlint Compound' Hvd-500 063'
'ff," 

C",r".uf S"i,."*y, United Electriciiy Employees Union' (RegdNo'B- 1829)'

r-i-rii, r.irr.s. s#"i"k"ndran, S R.K.Nagar, Risalaeadda'JamistanPur' Hvd-20'

ift" d"ti"iJ s""."t".y, APSEB Technical Employees union' (RegdNo 8-2275)
^"- ' il" sJ is#p"Ut Reddv, H No 6-1-40/5;Mint compound' Hvderabad'

ff," s""."tuw c"n"tuj, APSEB Sc & sT Employees welfare Association' (Regd No'1589)'
'* -- 

fuil"t".p".ta, Opp A P'Test Book Press Khairatabad' Hyderabad-500 063'

rrr" stut" ii""ia"rit, staie s'cheduled Tribe Employees Associarion, (Regd.No.956i78)'

Mint Compound, Hyderabad-63 '

Th" c";;; a;;".v, iriE rec a omcers Association(Regd'No EEA 10656)'

Mint Compound, Hydelabad'
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fhe Gen91{_Se9rytarf, Telangana Raasba Vidhyuth Karmika Sangam, er.No. 3-7_443,
_ ^ 444.Brside 132/31 KV SS, Jagriat Road, Karimnagar.
th" a":::1 lTTgy, Telangana Elecy. Employees Asso'ciation, (Regd. No.H.6l /2005).
_, ^ 

H.No.l4-l-237. Coshamahal. Begambazar, Hyderabad. "
' 
* 

""ff#o:nff 1"fi 1,,!L?ff iI ffi"fHl,H:?.:,H1flffi x"8fr i$l'J,",llll"ll,,._*The Secretary General. Electriciry OC.

- ^ H.No. t-r -287lr"o. .r*o#illliJies welfare Association' (Resd No l088i2008)'

r ne Jtare workrng president, A.p. Traoscoand Genco SC,ST & Dalith Christian Employees

fiilLffi$sffirot 
No 2 I 6, Behird D"."rd cb-;, dhi;;;;; diiony, sya".eoau po,,,

The Fourder and State presidelt. Andhra pradesh Electriciry Employees Muslim Minority
iffiffitil1,fi3iiti r5l20r0, D.No r2-3-ozo-r, r""'Jr"eJ.,"6pp,n+J"",ion, apcpocr,

1T l:*"?^O"f r."l._Telanagana cenco Transco Discoms SC/ST Employees welfare

ffitrl# $:f,ii" 
202 or 20 t 0). Head om"",c-:i.'e,:-c-Joir, "il;""J;il,n-ror 

ror,
The Cantral Record Section. & Stock File.

// FORWARDED::By ORDER //

^.--t.>\.9.N.Rqrq
PERSONNEL OFFICER





1. Employees of ApTRANSCO may be considered for
service in the present post as on 30.04.2013 as follows:

transfer on completion of 3 years

2. Length of service put up in the,"-ic.. mri., e_proyi; ilil;,;J"i,.:,i: ::i:l?.*il,$"Jffi i:il1t*:1H,",*f#" "
Break in service for less than s
rhe.period i,"r"a""."",.*',"'i,iT"lliliXl&,:Til:,,"ffi..Ti"..,"r"?:)f;:#tH:":
shall be reckoned wirh respecr ro rhe year ofe"""r"r iran"?"; "i#i, yji

3. Every employee may serve for a minimum of3 years in field in the given cadre.

1 There may be job rotation fton

;*Ts:"ri':fl 
"rF.'rulL*#*H_:":ni:#*'*t*,[v#::*tfl'"*il.#Accourts service such as Balance sheer/ Budget/ r..irilliii lr"li,"rli, * o""o*or au,

5. Transfers will be effected for all those who completed 3 years ofservice m the present post.

nxcrxtnnnvc snnvtct
Sub-Engineer Different function in *e same SuU-OiviSon tfno

altemative function is available to a different
Sub-Division in the same Division.
Different function in th-t sane D$Gi;n, tf
altemative fimctions are available. Ifno altemative
runcuon ts avattable. to a differenr Division in the
same dist ctlcircle, where the circle
morc than one distict, then wilhin
district.

consists of
the same

Assistant Divisional Differenr tuncrion in li-lame DiiGGn if
arlemalt\e tunctions are available. lf no altemalive
function is available, to a different Division in the
same dishict/circle, where the circle conslsts ofmore lhan one dislricr. then within the same
olslnct
Different frrnction in the same zone

AAO and above. Different funcrion in the samitGle.Note:- In case ttr"

3;:::::T":^1"_sarne cadre are to be rmnsferred ," ,;;;,i;;;;;"-;;

fliili3ni."fj*H,;i:f lfr 
j.*:j$f 

d:dHF:linnix
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6. Request transfers may be considered within the zone after completion of two years in the

giu"o ";; *a fh"" againsi clear vacancies and based on genuineness and suitability' Similarly'

ilunral uansfers may be- considered on completion of one yiar of service in the given po$,by-the

applicants. Murual transfers shall not be considered for the employees who have worKeo ror,

"i'"*TtJ "u"*-rtaoiJ 
t -tr"t" ftom Zone to Zone /Circle to circle is only for the zone or

bircle and not for the post.

7. Physically challenged employees whose mobility is seriously impaired without the

^"irtu.""'o] 
*Jtft"t perso-n are toie transfened to some other post in the same stration lf there is

no post to accommodate, tfre emptoyee can Le retained in the iresenVsame post The rcquest of

;il;;. ;tir ;;llv challengei children for the choice oi station will be considered to the

extent oossible so as to provide for specialized health care'

8. The incumbents with chronic disease (either selfor spouse or dependent children) of cancer'

;"* il;i;;, ;;t*c".v, t*"i"J"tit, Ldnev transplantation'/dialvsis and who have

completed 3 years of ,"*i"" u," to o" itio-''-i&"d to 
'ot" 

ottt"t pott in the same place lf there is

;;;;; ;J";ilute in th" sume pla"e, the incumbent is to be lransferred to a place nearest to

the Dresent place of working - trt" *--"'aittti"t This concession is only for those who have

alreadv availed credit card for the disease

9. Women employees may be transferred to some other post as. far as possible in the 
'same

station. If therc is no post in the r"-" rOfi* ,o accommodati her, she may be transfened to the

nearest outside station.

10. Wbile effecting the transters' the compelent authoriries may 
-give. 

precedence to martied

couples working in APTRANSCO t"'i" p<l'ila in the same p-lace Employees whose spouse is

workine in central/state cou"*t"nit 
"uia-piUs 

of Central Ti.ll1t" g"Y:lT:lts at the present

;;;;;;;i"; within the District onlv subject to availabilitv ol vacancres'

1l'ProtectionfromransferistobegivenforRegiona|secretary'andRegionalPresidentof;;""#;;i;Jil1" -,p""t 'r uoi"?* *ei't''"i *g"' T4', Y:'fT Act after submitting

necessary documents of 
'"gi't'ut'on'- 

Piot"ction is for the station and not for the post The

Drotection will be for tt 
" 

ln"otu"nr" *io-t" names have been intimated already to the corporate

bmc"nUiAyut So"anu as on the date of this order'

t2. The General rransfers in respect of Regional s€cretary-.an9 R:9i"*] Pt^":19:l].,^{

i.""utu;;;;;;;u'oi e''art* rtua"'rt ertt"it]tv Emplovees Muslim Minoritv Assocratron

{Resd.No.lsl/2010) sr,urr not u" .uiii.i L;;.;; ;'*y ;;",; 
"f 

Hon'ble High of AP delivered

i" rilp.ri".zri r sz 
"i 

z0l2 on 05 0?'20 I 2 and 16 07 '2012 '

13. No employee who has put in less than one year of sewice shall be considered for transfer'

\4. The Request/Mutual tratrsfer applications should be sent to the transferring authority

tl.oogh p"op"" 
"lt""n€l 

on or before 07'05'2013'

15. Employee due for retirement on or before l5 05 2014 shall notbe hansfe ed'

16. All the transferred incumbeds axe to be relieved on or before 22 05 2013 by making local

airangements.

(Contd......3)
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17. . While implementing the transfer policy, priority should be given to fill up the vacancies inrual areas first.

18. The competent authority to whom the powers were delegared may be personally responsiblefor.compliance- with the guidelines prescribed above and any d"e"iil;'f.#;" guidelines hereinshall be viewed seriously.

^11 Tk OIficer imrnediately superior ro competent authority may ensure that all the tmnsfe$are as per guidelines.

?-9; ._ft: rransferred 
. 
employees shall be relieved on or before 22.05.20\ J by the competentauthoflry. duly making local relief arrangemenrs. In any case ihe A.pl"l"" *""ru be deemed tobe relieved at the etrd of seven days of ah€ receipt of tie transf", o.i"i. 

-

3';"^ T:;:lt.;:Ee€d on conbact basis will be considered while computins the period of

22. SLDC/ALDC rransfers will be made by Conmittee of Directors, APTRANSCO.

Ooerational Guidelines for 2013 - 2014:_

11u"",,"fii""31,1i1"i?.*"H:TJl"Jii., 
years of service as on 30.04.2013 may be considered for

|J . [".91119y.." trarsfered shal be relieved
/ I etecom/Civil)/SEs(Tl & SS) duly making local

llf.i:lTJ"H:. be deemed to be retieved at the

by 22-05.20t3 by the HODs/ CEs (Zonesl
iurangements for relief. Ib atry case the
end of seven days of the 

""""ipt of th"

:'l*'Jffo?l'o,:f,*.?:*1":?il"I."0""* ror effecting job rotation or the emprovees

Competent Authori
COMMITTEE OFi Job rotarion/t.anifeiin coipletioo of-

ygrrs service in a DosirMD(HRD, aofii;lFc &
IT ).. chairman
Director (Transmission)

lT: 1"y' t un"feo i-i'fr in=TiEinG.ine
servtce on completion of 3 years of service

t-lrrcer upto IJE cadre in Engg. Seruice in--
L orporate 0tlice.

FA & CCA Oflicers upro SeO in aaounts Serviie in
corporate Office

CWZones
CE/Telecom
CE/Civil

Office's uprJeDEiidi-r equivalenr in al
tne servrces under his jurisdiction

// FORWARDED BY ORDER //

(+\ S N lt\q
PERSONNEL OFFICER





Guidelines for O&M Service and Accounts Service (uo to JAO Cadre)

l. Employees of APTRANSCO may be considered for tansfer on completion of 3 yeaxs
service in the present post as on 30.04.2013 as follows:

2. Request / Mutual transfers shall only be considered during the year 2013_2014

3. Request/Mutual transfers shall be 
^considered 

provided the incumbent completes two yea$ofstay in the present station as on 30.04.2013.

4 The period of stay of 2 years is not required for the staff retiring before 15.05.2014.

ir" oo.,f"ou"" 
-utual transfers shall be considered from place to place within the zone, not for

6. Request transfers shall be entertained at induction level like LDc/Revenue Cashier/
I{ll:U-l!Y-:: ^*:.1 basis.onty. However, request tnnsfers at induction level from unit to unitrostng sentority can be considered without mutual basis also-

7. The RequesyMutual transfer applications should be sent to the transibrring authorityuuough proper channel on or befoie 07.05.2013.

i;"."r,ft""[T$::jo 
be made as per the above guidelines shall be to a different ptace outside the

9. Physica.lly chaltenged emplovees whose mobility is seriously impaired without rheassistance ofanother person are to_be t,
no post to accommod-at",,h" 

".pr;;":T;"il""X#:T:""1[:;,::XJ?:h"JilT,"+i: .:;,l:f ;;emplovees with mentallv challeneed chitaren ror trre-choi;;i#ffifi h considered to theextenr possible so as ro provide foispecialized health care.

SERVICE 3 Years 5 Years
O&M Service

o&M Different function oi
division if available in the
sarne place. If no
altemative function or
different division is not
available in the same place
to a different place in the
same district

Different district in the same circle
and where the circle is confined to
one district to another division..

Accounts Service

Up to JAO Different function in the
same place

Drllerent circle in the same zone ol
Zonal Office or Corpomte Office
or vlce velsa

(Contd.....2)



10. The incumbents with chrcnic disease (either selfor spouse or dependent children) ofcancer,

heart operation, n€urosugery, tuberculosis, kidney transplantatior/dialysis and who have

completed 3 years of service are to be transfened to some other post in the same place' If there is

no post to accommodate in the same place, the incumb€nt is to be transfened to a place nearest to

the present place of working in the same distdct. This concession is only for those who have

already availed credit card for the disease.

ll. Women employees may be transfened to some other post as fat as possible in the same

station. lf there is no iost in the same station to accommodate her, she may be tansfered to the

nealest outside station.

12. While effecting the transfers, the competent authorities may give- precedence to married

couples .orking in eltneNSCO to be poGd in the same place' Employees whose spouse is

workine in Ceniral/State Covemments and PSUS of Central and State Govemments at the pres€nt

pfu"" niuy t" tt-ti".ted within the Distdct only subject to availability ofvacancies'

13. Protection from transfer is to be given for Regional Secretary- and Regional President. of

i;;"ovtd;;;;il" in ,"rp""t of uni;s registered under Tmde Unions Act after submittins

;;;;i;;;;,; lf registration. Protection is for the station and not for the post The

orot""tion *iff be for the iniumbents whose names have been intimated already to the Corporate

bfiice/Vidyut Soudha as on the date ofthis order'

14. The General Transfers in respect of Regional Secretary- -ang 
R:Ciona] President. of

2on.Wiivui souaf,a of Andha erad'esh flectriclty Employees,Muslim, Minority Association

(Reed.No.15l/2010) shatt not U" en""iJ as p"r the siay orders ofHon'ble High ofA P delivered

in ri.p.t',to.zot sz of zol2 on 05.07 2012 and 16 0? 2012

15. All the transferred incumbents shall be relieved without, substitute on or before

)l.os.iit\ iy-,rt" *-p"* 
"",hority-by 

making local arangements rn any case the Employee

,"""ii:l"i"irnJ ," le retievea at tie end ofsJven days ofihe receipt of the transfer orders'

16. The total transfers in any cadre shall be limited to 20yo ofthe cadre strength'

// FORWARDED BY ORDER //

G E,N -$\r\--
PERSONNEL OFFTCER

ro.-ar ".pt.ye". 
at.ve the cadre of Line Inspector

in O&M service.

In Accounts Service, for the employees up to
tLO 

"ad." 
for whom he/she is the Appointing

CE/Zones
CBTelecom
CBCivil
FA&CCA

ffit"y&s tp 1" Tirre-lnspector. and 
. 
equivalenl

cadiesin OaM senice under his jurisdiction'SE intending Engineer of
respective TL&SS, Civil
and Telecom Circles.



I. General Transfers are applicable up to the cadre ofAssistdrt Seqetary.

2. Th€ employees who are working outside the Creater Hyderabad Municipal Corporation area
and completed two years of service_ in the present cadrdost as on :O,OC.Z0f: are eligible for
considering transfer to the Greater Hyderabad Municipal iorporation are4 subject to 20% of thecadre strength ofthe respective posrs.

3. The total length ofservice put inby the employee outside GHMC area, since his,4rerjoiningin erstwhile APSER/APTRANSCb, inespective of the cadre, excluding the pedods of EOL anddeputation to other departments as on 30,d4.2013 shall form the basf foitiie pu.po.e oftranrf", ofemployees working in GHMC arca to outside GHMC area.

1; . .ln 
respe:t^ol employees appointed by transfer in p&G service, the servlce put rn by thematterjoining in P&G service will onry be takin into considerationloi comiut,ng the totat tength orservice put in by them outside GHM. area-

5. A cadre-wise list in respect of employees working in GHMC area shall be prepared in theascending order, based on the total length oii"*i"" p"firiUy ti",' 
""rrSa" 

iii" CHVC area. Fromthis lis! the employees shall be tran;ferred t" d ;" ;;;;, ; 
"""ii" "" 

cHMc area toaccommodate the employees who are having ."qui."a 
""*i"" oi t*i iJai-ror transfer to Guvcatea.

6 The employees who have completed 3 years.ofservice in the sarne post in a section shall be

l$lf,f,,"J;;.0'u**t section in same place/sr"tr.. r,upo-i.)6z"".itii .ua." s,"ogr, oi*,"

7. h case of equal service out in by the employees between the two aEas. the employeeworking in rhe GHMC area shall be rransferred to rhi ourside GHMC area.

8. Il case of tie in required service of two years between the two employees working inoutside the GHMC area for considering t._rf"-. t Ctlfr,fC'*"u, ,iii,f,J."nr", 
" Ofoyee in theprcse[t cadre shall be give[ pteference tor tIansfbr.

9. The total tmnsfers in any cadre shall be limited to 20% ofthe cadre strength.

10. Counseling shall be don" o"t, pj.:T:rqloyees to be transfered from the GHMC area, inthe order those who have rendered maximum service outside the GUVC a."a umoog tfre^.

,t,l; ,""3iJlriHi""jt 
who tmnsfered outside the GHMC area shall work for a minimum period of

12. Physically challenged emplovees wllose mobility is seriously impaired without theassrstance of arother person are loiei
ro po$ ro accommodut", th" 

"-olou""t-srerled 

to some other post in the same station. Ifthere is

.* * tl*rugi**,.ml,,iji:::*:.:,$i:XilJT, iT .'.,[l;Jii tililt'fff tr*fi";

:';"".ii.#H:ff[J$.*rT;.t'*:se (either selr-or spouse or dependent children) or

::'pr":q 3 v"*; ;i,;";l*;"*,:#;*iillY,iill;",I#.1%,:"il*ffi:X'r"$ini *ijplace. This concession is only for those wiro h""u ut""udt;;;;;;l"iri.*Jri, *" o*"""".

(Contd...2)
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14, While effccting the transfers, the competent authorities may give precedence to ma$ied
couples working in APTRANSCO to be posted in the same place' Employees whose spouse is

working in Central/State Govemments and PSUs of Central and State Governments at the present

place may be tansfered within the same place subject to availability ofvacancies.

15. Protection ftom transfer is to be given for Regional Secretary and Regional President of
Zonesny'idyut Soudha in respect of Unions registered under Trade Unions Act after submitting

necessary documents of rcgistration. Prot€ction is for the station and not for the post The

protection will be for the incumbents whose narnes have been intimatgd already to the corporate

bffice/Vidyut Soudha as on the date of this order'

16. The General Transfers in respect of Regional Seqetary and Regional President. of
zones,Ar'idyut Soudha of Andhra Pndesh Electricity Employees Muslim_Minority Association

(Regd.No.i5l/2010) shall not be €ffected as per the stay ordeN ofHon'ble High ofA P delivered

in W.P.No.20152 of 2012 on 05.07.2012 and 16.01.2012.

17. Employe€ due for retirement on or before 15'05'2014 shall not be transferred-

18. 'fhe transfened employees shall be relieved on or before 22'05'2013 by the controlling

offrce., Ouly making local^ arrangements. In any case the Employee would bc deemed to be

relieved atihe end ofs€ven days ofthe receipt ofthe transfer orders'

19. The following authorities are competent for effecting genepl bansfers:-

// FORWARDED BY ORDER //
l/-

$'s t'r'tlu{
PERSONNEL OFFICER

Personnel Officer and Assista!!
, Comml, IPC &


